國立臺灣科技大學專案人員契約書
國立臺灣科技大學（下稱甲方）為執行下列教學、研究計畫之需要，特聘請                君（下稱乙方）為                 ，雙方訂立條款如下：
To implement the following teaching or research project(s), National Taiwan University of Science and Technology (hereinafter “Party A”) employs                 (hereinafter referred to as “Party B”) as a                   , and the two parties agree on the terms set forth in National Taiwan University of Science and Technology Contract for Project Faculty (hereinafter referred to as “the Contract”) as follows:
一、聘期：         年         月         日起至          年          月         日止。
1.
Term of employment: From          /         /          to          /         /         .
二、到職日期：          年         月         日。
2.
Term of employment: From 05/ 02/2025.
三、工作內容：依計畫任務需求赴巴教學
3.
Job descriptions: ■ From          /         /          to          /         /          Teaching in Paraguay 
四、薪資經費來源及報酬：
 (一)薪資經費來源：□本校預算經費：                                         
                  □計畫經費(委託或委辦單位： 外交部   計畫名稱：  臺巴科技大學  ) 
 (二)報酬：
自實際到職日起，由甲方年（月）支工作酬金

(1)臺巴科大學期間: 新臺幣派外學術工作費             元及本薪              元，共計兩學期，每年三月至十二月，共計10個月；
    若專案教師續留巴拉圭教授課程，則依其聘任薪級支付派外學術工作費及本薪。

(2)非臺巴科大學期間: 新臺幣學術研究費                元及本薪             元，每年一月至二月，共計2個月；

         將比照臺科大校內專案教師制度，於非赴巴教學期間依其聘任薪級及臺灣公立大專教師   
         薪資表核發學術研究費及本薪。

         若擔任計畫辦公室主管，配合主管任期按月支給主管加給。
     (三)機票補助: 甲方每年補助乙方巴拉圭到臺灣來回機票一張，僅限於非臺巴科大學期間使用。
     (四)因公出差險補助: 甲方於教學期間提供乙方因公出差險補助。
4.
Sources of funding and remuneration: 
(1) Sources of funding for remuneration: 
□ Budget of Party A:                                         
□ Project grant (grant awarded by: Ministry of Foreign Affairs； Project title: UPTP)
(2) Remuneration: 
From the actual date of employment, during academic semesters in Paraguay, Party A shall pay Party B a monthly/annual work remuneration of NT$              and the NTUST monthly base salary NT$             , from March to December, a total of 10 months (two semesters), annually; during off academic semester, Party B does not teach in Paraguay, Party A shall pay Party B the academic research allowance of NT$_            _ and the NTUST monthly base salary NT$              , from January to February, a total of 2 months. Referring to the project professor employment regulation of Party A, monthly/annual work remuneration and academic research allowance will be provided based on salary scales for professors at national universities in Taiwan. If Party B concurrently holds a managerial position within the establishment, they will receive a monthly managerial allowance, in accordance with the tenure of the managerial position. 
(3) Plane Ticket Stipend: Party A provides Party B an annual allowance for one round-trip airline ticket from Paraguay to Taiwan. This ticket can be only used during off academic semester.
(4) Business Trip Insurance Stipend: Party A will provide Party B with a stipend for business travel insurance during the teaching period.
五、授課時數：
赴巴教學其授課鐘點每週應授鐘點時數以8鐘點為原則，超過應授鐘點時數者，依照派駐臺巴科大授課要點支領鐘點費。若在臺教學，授課鐘點每學期比照甲方編制內同職級專任教師授課時數再加4小時為應授鐘點時數。超過應授鐘點時數者，得另支領
    鐘點費。
Professors who go to Paraguay to support short-term courses are required to teach 8 hours per week. If the number of teaching hours per week exceeds the standard, they will be reimbursed at the rate of NT$1,600/clock hour for all English classes of Party A. While teaching in Taiwan shall be based on the number of hours taught by a full-time teacher in Party A, plus an additional 4 hours as the number of hours shall be taught. If the number of teaching hours exceeds the regular teaching hours, the extra hours are compensated with an hourly fee.
六、赴巴教學義務：乙方每年需於巴拉圭完成兩學期教學。在依據課表所定需授課時間及期末考期間，非經甲方書面同意，乙方不得擅自離開巴拉圭。
6. Teaching Obligations in Paraguay: Party B is required to teach two academic semesters in Paraguay per year. During the scheduled teaching hours and final examination periods as set forth in the timetable, Party B shall not leave Paraguay without the prior written consent of Party A.
七、差假：乙方如因故不能授課時，應在保障學生受教權之前提下，辦理請假手續及調、補課作業；專案教學人員於娩假、育嬰留職停薪、因安胎所請之病假、產前假、流產假、陪產檢及陪產假期間，所遺課務得由聘任單位商請校內教師代課，或遴聘與任教課程專長相符之校外合格教師代課；教師於前揭期間原有超授時數不再支領超鐘點費，且代課時數僅得計入該代課教師之授課時數。乙方任職未滿一學年者，給假日數依在職月數比例計算，未滿半日者以半日計。乙方請假日數如超過雙方約定者，甲方比照編制內專任教師規定扣薪。
        ■比照甲方編制內專任教師規定辦理。
        □乙方於寒暑假期間，每年得申請不扣薪假合計   日。其餘假別比照甲方編制內專任教師規定辦理。
    □其他：
7. Leave: If Party B cannot teach lessons for justifiable reasons, Party B shall apply for leave and reschedule the lessons to ensure the right of students to education. Party B’s department of employment may appoint a substitute teacher from Party A’s faculty or an external substitute teacher who is qualified to teach the lessons when Party B is on maternity leave, unpaid parental leave, tocolysis leave, Pre-Maternity Leave , miscarriage leave, leave for their partner’s prenatal check-ups, or paternity leave. The hourly pay rate for additional teaching hours scheduled during the leave period shall not be paid to Party B; these aforementioned teaching hours shall be counted toward the teaching hours of the substitute teacher. If Party B is employed for less than one academic year, the number of days of leave Party B is entitled to shall be proportional to the number of months Party B has been employed; if the number of hours taken for leave is less than half a day, it is rounded up to half a day. If Party B takes more leave than the maximum length agreed upon by both parties, Party A may make deductions from the salary of Party B pursuant to the regulations for full-time permanent faculty.
■ In accordance with Party A’s regulations for full-time permanent faculty.
□ Party B may request for up to     days of paid leave during summer and winter vacation each year. 
Other types of leave shall be granted pursuant to the regulations of Party A for full-time permanent 
faculty.
□ Others: 
八、兼職兼課：乙方滿足授課時數規定，得在校外兼職、兼課，惟應先徵得甲方同意，且兼課每週併計最多以4小時為限。不論經費來源，赴巴拉圭教學每學期應授課鐘點為每週8小時，在臺則比照甲方編制內同職級專任教師授課時數再加4小時為應授鐘點時數。並符合各職級專任教師應授鐘點時數，若其兼任本校行政單位職務，每學期應至少開授2門課程（應授鐘點時數至少6小時），並均須經專案簽准後，始得至校外兼課。
8.
Part-time jobs and teaching responsibilities: 
(1) Part-time job: Party B may work part-time outside the university if prior written approval has been obtained from Party A.
(2) Teaching responsibilities: Regardless of the source of funding for Party B’s remuneration, Party B shall teach 8 hours per week in Paraguay per semester, while teaching in Taiwan shall be based on the number of hours taught by a full-time teacher in Party A, plus an additional 4 hours as the number of hours shall be taught, in order to meet the minimum number of hour(s) required for Party B’s job level. If Party B concurrently holds an administrative position, then Party B shall teach at least 2 courses per semester (with a minimum of 6 teaching hours). With written approval of Party A, Party B may teach outside the university for a maximum of 4 hours per week.
九、乙方如兼任本校編制內主管職務，相關權利及義務（如財產申報、兼職、進入大陸地區申請等）比照編制內專任教師兼任主管職務所受相關規範辦理。
9.
If Party B concurrently holds a permanent supervisory position under the employment of Party A, the rights and obligations (e.g., property declaration, part-time job, and application for entry into mainland China) of Party B shall be subject to the regulations that apply to full-time permanent faculty members who concurrently serve supervisory positions.
十、送審及升等：比照甲方編制內專任教師資格審查規定辦理審查教師資格，並請頒教師證書；符合升等條件者，並得比照辦理升等審查。但不受新進教師升等年限規定之限制。
10.
Qualification review and promotion: The qualification of Party B and the issuance of Party B’s Teacher Certificate shall be reviewed pursuant to the qualification review regulations set forth by Party A for full-time permanent faculty. If Party B qualifies for a promotion, Party B may request for a promotion review without being subject to the minimum tenure requirement for the promotion of new teachers.
十一、績效評估：受聘期間由用人單位辦理績效評估，作為續聘及年資晉薪與否之參據。惟得視用人單位需求，比照甲方編制內專任教師辦理教師定期成效評估。
11.
Performance evaluation: The performance of Party B shall be evaluated by Party B’s department of employment as a basis for deciding whether or not to renew the Contract and to increase Party B’s salary. If appropriate, the department of employment may regularly review the performance of Party B in accordance with the procedures for full-time permanent faculty.
十二、晉薪：甲方按學年度依乙方工作內容評量績效表現，並得依評量結果晉薪一級，至所聘職務等級最高年功薪為限。
12.
Salary increase: Party A may increase the salary of Party B on the basis of Party B’s performance review results; the salary of Party B may be increased by one level per academic year until the maximum seniority salary corresponding to Party B’s job level is reached.
十三、福利：請領服務證及校區停車證、衛保組門診醫療、使用圖書館、體育場所、電算中心等校內各項公共設施，並得依本校相關規定申請獎補助、健康檢查補助及參加春節與文康等活動。
13.
Benefits: Party B may request for a staff ID card and parking permit and shall have access to healthcare services at the Health Services Division and public facilities at the university, including the library, sports venues, and Computer Center. Party B is also eligible to apply for monetary prizes, grants, and health check-up subsidies and to participate in the university’s events, including Lunar New Year, cultural, art, and recreational events pursuant to Party A’s regulations.
十四、保險：受聘期間凡符合勞工保險及全民健康保險之投保資格者，均應參加前述二項保險。未具參加勞工保險或全民健康保險規定之投保資格者，得辦理「國際技術合作人員綜合保險」之保險，保險費由本人負擔35%，本校補助65%。
14.
Insurance: If Party B is eligible for labor insurance and insurance coverage under the National Health Insurance scheme, Party B shall enroll in the said insurance programs. If Party B is not eligible for these insurance programs, Party B may enroll in the Comprehensive Insurance for International Technical Cooperation Personnel; a 35% of the insurance premium is paid by Party B, and a 65% or it is subsidized by Party A.
十五、退休：
(一)本國人適用-勞工退休金：甲方依勞工退休金條例及勞工退休金月提繳工資分級表規定，依乙方每月工資6％提繳至退休金專戶，乙方得在其每月工資6％範圍內，自願提繳至退休金專戶。乙方自願提繳部分，得自當年度個人綜合所得總額中全數扣除。
(二)外籍人士適用-離職儲金：
1. 按乙方月支工作酬金百分之十二提存儲金，其中百分之五十由乙方於每月工作酬金中扣繳作為自提儲金，另百分之五十由甲方提撥作為公提儲金。並由甲方在金融機構開立專戶儲存孳息，列帳管理。
2. 乙方因契約期滿離職，或經由甲方同意於契約期限屆滿前離職或在職因公、因病或意外死亡者，發給公、自提儲金本息。
3. 乙方因違反契約所定義務，而經甲方予以解聘（僱）或未經甲方同意而於契約期限屆滿前離職者，僅發給自提儲金之本息。
15.
Retirement:
(1) Taiwanese citizens are covered by the Labor Pension scheme: Party A shall contribute a sum equivalent to 6% of Party B’s monthly salary to Party B’s individual labor pension account pursuant to the Labor Pension Act and the Monthly Contribution Classification of Labor Pension table. Party B may contribute up to 6% of their monthly salary to the individual labor pension account on a voluntary basis; the self-contributed sum shall be deducted from Party B’s taxable annual consolidated income.
(2) Foreign workers are covered by the severance savings account scheme: 
1. A sum equivalent to 12% of Party B’s monthly salary shall be deposited into their severance savings account, of which 50% shall be self-contributed and deducted from their monthly paycheck and 50% shall be contributed by Party A. Party A shall open a separate account at a financial institution for interest earned from the severance savings and record the interest received.
2. The total sum of severance savings and the corresponding interest shall be paid to Party B at the end of the Contract, at the termination of the Contract with the consent of Party A, or upon Party B’s death due to work, illness, or an accident. 
3. If Party A terminates the Contract due to Party B’s failure to fulfil their obligations set forth herein or if Party B resigns before the end of this contract without the consent of Party A, Party B may only receive the self-contributed portion of the severance savings and their resultant interest accrued.
十六、終止契約規定：
(一)聘期屆滿或外交部臺巴計畫終（中）止時，契約當然終止，乙方即需離職，不得異議。
(二)解聘：
1. 乙方受聘期間，應遵守本契約及甲方之一切規定，如未善盡工作職責或違背有關規定，甲方得隨時解聘。
2. 聘期內，乙方有「專科以上學校進用編制外專任教學人員實施原則」或「國立大學校務基金進用研究人員及工作人員實施原則」第6點第1項所定情形之一，其中有該點第1項第7款至第13款情形之一，須經教師評審委員會審議通過予以終止契約。乙方應確保受聘前無前開實施原則第6點第1項第1款至第11款情形之一，如有隱匿經甲方查證屬實，甲方得立即以書面終止契約。
3. 乙方受聘期間，應遵守本契約及甲方之一切規定，如未善盡工作職責或違反有關規定，甲方得終止契約。
4. 乙方如因工作不力或違背法令致使甲方受有名譽上或法律上之利益損失，或業務裁縮或其他重大事由，甲方得隨時終止聘任，乙方不得以任何理由要求留用或要求甲方支付慰助金或其他費用。
16.
Completion and termination of the Contract:
(1) If Party B’s employment is not renewed at the end of the Contract, Party B’s contractual relationship with Party A ends on the day following the expiry date of the Contract; in the event that the UPTP by Ministry of Foreign Affairs Party B is involved in is downsized or terminated, Party A may dismiss Party B without Party B’s consent.
(2) If Party B engages in any misconduct specified in Paragraph 1, Article 6 of the Principles for Appointing Full-Time Contract Faculty in Education Institutions Above the Level of Junior College or the Principles for Appointing Contract Research Fellows and Staff, the Contract may be terminated. If Party B engages in any misconduct as specified in Subparagraphs 7–13, the Contract may be terminated if said termination is approved at a meeting of the faculty evaluation committee of Party A. Party B shall ensure that Party B do not engage in any misconduct as specified in Subparagraphs 1–11, Paragraph 1, Article 6 of said principles; if any attempt to conceal such misconduct is verified to be true by Party A, Party A may terminate the Contract immediately.
(3)
Party B shall comply with all terms set forth herein and all regulations established by Party A throughout the period of Party B’s employment. Failure of Party B to fulfil work responsibilities or to comply with these terms or regulations shall give Party A the right to terminate the Contract.
(4) If Party A incurs reputational damage, loss of legal interest, or other major damage as a result of a legal violation committed by Party B, Party A may terminate the Contract, and Party B shall not, on any grounds, request the continuation of the Contract or claim compensation or any other payments from Party A.
十七、乙方因聘期屆滿未獲續聘，或聘期內因計畫業務裁縮或中止等不可抗力因素致未能繼續聘任，且無「專科以上學校進用編制外專任教學人員實施原則」或「國立大學校務基金進用研究人員及工作人員實施原則」第6點及第7點所定情事，甲方應比照勞工退休金條例第12條規定，按乙方於甲方服務年資發給慰助金，每滿1年發給二分之一個月之平均薪酬，未滿1年以比例計給；最高以發給6個月平均薪酬為限。
17.
If the Contract is not renewed at the end of the Contract period or if the Contract is terminated as a result of a force majeure, such as downsizing or termination of the project in which Party B is involved, and Party B has not engaged in any misconduct as specified in Points 6 and 7 of the Principles for Appointing Full-Time Contract Faculty in Education Institutions Above the Level of Junior College or the Principles for Appointing Contract Research Fellows and Staff, Party A shall compensate Party B in accordance with Article 12 of the Labor Pension Act. If Party B has been employed for more than a year, the compensation sum shall be calculated using half-month increments (i.e., half a month for every years of service); if Party B has been employed for less than a year, the sum shall be proportional to the number of months Party B has been employed. The maximum compensation is equivalent to six months of Party B’s average salary.
十八、停止契約之執行： 
(一)當然暫時予以停止契約執行：乙方於契約有效期間內有「專科以上學校進用編制外專任教學人員實施原則」或「國立大學校務基金進用研究人員及工作人員實施原則」第7點所定情形之一。
(二)暫時予以停止契約執行：乙方於契約有效期間內涉有「專科以上學校進用編制外專任教學人員實施原則」或「國立大學校務基金進用研究人員及工作人員實施原則」第6點第4款至第11款情形之一者，甲方應依前開原則第8點規定予以停止契約之執行，乙方應配合調查並靜候結果。經調查屬實者，甲方立即以書面終止契約。
(三)乙方停止契約執行期間薪酬之發給，甲方依「專科以上學校進用編制外專任教學人員實施原則」或「國立大學校務基金進用研究人員及工作人員實施原則」第9點規定辦理。停止契約執行之事由消滅後未予終止契約時，甲方應於調查確定後1個月內補發停止契約執行期間之薪資。
18.
Suspension of the Contract:
(1) The automatic temporary suspension of the Contract occurs if Party B engages in misconduct as specified in Article 7 of the Principles for Appointing Full-Time Contract Faculty in Education Institutions Above the Level of Junior College or the Principles for Appointing Contract Research Fellows and Staff during the effective period of the Contract.
(2) Temporary suspension of the Contract: If Party B engages in any of the acts as specified in Subparagraphs 4–11,Paragraph 1, Article 6 of the Principles for Appointing Full-Time Contract Faculty in Education Institutions Above the Level of Junior College or the Principles for Appointing Contract Research Fellows and Staff during the effective period of the Contract, Party A shall suspend the Contract pursuant to Article 8 of said principles. Party B shall cooperate with Party A’s investigation and await the result. If the investigation confirms the veracity of this misconduct, Party A shall terminate the Contract in writing immediately.
(3) The payment of the remuneration of Party B during the suspension period shall be governed by Article 9 of the Principles for Appointing Full-Time Contract Faculty in Education Institutions Above the Level of Junior College or the Principles for Appointing Contract Research Fellows and Staff. When the matter leading to the suspension of the Contract has been resolved and the Contract is not terminated, Party A shall pay the amount of remuneration withheld during the suspension within 1 month of the conclusion of investigation.
十九、甲方為確認乙方是否有「專科以上學校進用編制外專任教學人員實施原則」或「國立大學校務基金進用研究人員及工作人員實施原則」第6點所定情事，及乙方如在本校有前開情事，甲方將依「性別平等教育法」及「涉性別事件之學校不適任人員通報資訊蒐集及查詢處理利用辦法」辦理通報、資訊之蒐集、查詢、處理、利用及其他相關事項。甲方辦理通報後，乙方不得要求刪除、停止處理或利用其個人資料。
19.
If Party A is obliged to investigate and confirm or it has already confirmed that Party B engaged in misconduct as specified in Article 6 of the Principles for Appointing Full-Time Contract Faculty in Education Institutions Above the Level of Junior College or the Principles for Appointing Contract Research Fellows and Staff during Party B’s service at Party A, Party A may report Party B; collect, search for, handle, and use information related to Party B; and complete related tasks pursuant to the Gender Equity Education Act and the Regulations on the Reporting of Education Institution Personnel Involved in Gender-Based Misconduct and the Collection, Search, Handling, and Use of Information. After Party A files a report against Party B, Party B may not request to delete or stop the handling or use of their personal information.
二十、乙方受聘期間，不得於學期中途離職。因故須提前離職時，應於一個月前提出申請，經本校同意並依規定辦妥離職手續後，始得離職。離職時應辦理離職手續並將經管公物及識別證等繳交相關單位，並將承辦事務交代清楚。其有超領薪資或借支者，應先清償。
20.
During the employment period of Party B, Party B may not resign during the middle of a semester. If Party B intends to terminate the Contract for justifiable reasons, Party B shall tender their resignation at least 1 month prior to the intended final day of work. The resignation is valid only if Party A approves it and if Party B has completed the required resignation procedure. Party B shall return all properties of Party A that Party B has been managing and their faculty/staff ID card to the relevant departments, complete the handover of their work; and return all overpayments or advances to Party A before leaving their job.
廿一、乙方與未成年學生，在與性或性別有關之人際互動上，不得發展以性行為或情感為基礎等有違專業倫理之關係。
      乙方於執行教學、指導、訓練、評鑑、管理、輔導學生或提供學生工作機會而有地位、知識、年齡、體力、身分、族群、或資源之不對等權勢關係時，與成年學生在與性或性別有關之人際互動上，不得發展以性行為或情感為基礎等有違專業倫理之關係。
      乙方發現師生關係有違反前二項專業倫理之虞，應主動迴避及陳報學校或學校主管機關處理。乙方應尊重他人與自己之性或身體之自主，避免不受歡迎之追求行為，並不得以強制或暴力手段處理與性或性別有關之衝突。
      除上開規定外，乙方應遵守性別平等教育法、性別平等工作法、校園性別事件防治準則及校園霸凌防制準則等相關法令規定。
21.
Party B shall not develop relationships that are contrary to principles of professional ethics in personal interactions related to sex or gender with minor students or adult students.
             when Party B is in a position of unequal power due to status, knowledge, age, physical strength, identity, ethnicity, or resources while teaching, instructing, training, evaluating, managing, counseling, or providing job opportunities for students.
If Party B identifies Party B’s relationship with a student as being potentially unethical, Party B shall avoid interacting with the student and report the situation to Party A or relevant authorities for handling.
Party B shall respect Party B’s and other people’s autonomy over Party B’s own sexuality and body, shall not make unwanted sexual advances, and shall not resort to force or violence when Party B is handling sexual or gender-based conflicts.
            In addition to these provisions, Party B shall comply with all regulations set forth in the Gender Equity Education Act, Gender Equality in Employment Act, Regulations on the Prevention and Handling of Sexual Assault, Sexual Harassment, or Sexual Bullying on Campus and the Anti–School Bullying Principles.
廿二、乙方受聘期間參與研究計畫產生之成果，其歸屬應依政府科學技術研究發展成果歸屬及運用辦法及相關法令規定辦理。
22.
During the employment period of Party B, the ownership of the outcomes of projects in which Party B is involved shall be determined pursuant to the Government Scientific and Technological Research and Development Results Ownership and Utilization Regulation and related regulations. 
廿三、本契約內容如有未盡事宜，悉依延攬方案及其他相關法令規定辦理。
23.
Any matters not covered by this contract shall be handled in accordance with "Implementation Principles for the Employment of Full-time Teaching Staff for Colleges and Universities" or the "Implementation Principles for the Employment of Researchers and Staff using Public University Funds" or the "Implementation Methods of Industrial Research for Teaching Staff of Technical Colleges and Universities", the regulations of the University, or other relevant laws and regulations.
廿四、甲乙雙方因本契約發生訴訟時，同意以甲方所在地之管轄法院為第一審管轄法院。
24.
   Both parties agree that in case of litigations arising from the Contract, they shall be resolved at the 
court with jurisdiction over the location of Party A, which shall serve as the court of first instance.
廿五、本契約一式三份，甲、乙雙方及計畫執行單位各執一份。
25.
   The Contract is in triplicate, with one copy each for Party A, Party B, and the organization 
implementing the project.
※附註：
    1.乙方之前如曾與本校簽訂聘任契約書，其聘期與本契約聘期重疊時，前契約書在本契約書生效時同時終止。
    2.本契約書制式內容不得擅自更動，如須更動，須經甲方書面同意始生效，否則該更動條款視為無效。
※Notes: 
1. If an overlap exists between the effective period of an earlier contract between Party A and Party B and that of the Contract,
the earlier contract shall be automatically terminated on the effective date of the Contract.
2. No changes shall be made to the format of the Contract without prior written approval. When necessary, changes may be 
made with the written consent of Party A; changes without said consent shall be deemed invalid.
甲方：國立臺灣科技大學
Party A: National Taiwan University of Science and Technology 
校長：
President:                                                                    
單位主管：
Supervisor from the department of employment:
計畫主持人：
Project Director:
乙方：
Party B:
身分證（護照）字號：
National Identity Card (passport) number:                中華民國　　  　　年　　　　　月　　　　　日
115年2月1日起


臺巴科大計畫適用








The English version is provided for reference only.

 The Chinese version shall prevail in case of any discrepancies between the English and Chinese versions.


