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New regulatlons for the Promotion and Appointment of Academic Faculty (adopted by
the 78th school NTUST academic affairs meeting June 12, 2020): To make evaluation results
of the external committee members more objective and impartial, the following evaluation
system for the promotion of academic faculty will be adopted: (A) Excellent, (B) Good, (C)
Average, and (D) Below Average.

Both, the external evaluation review forms for external committee members and the
internal review forms will be adapted accordingly. The changes will become effective on
August 1, 2020, and will affect promotion procedures from 15 November 2020 onwards.
Please refer to the Personnel Office website for further details.
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Penalties for full-time faculty taking up part-time work: (adopted by the 78th school
NTUST academic affairs meeting June 12, 2020, and the 587™ NTUST Administrative Affairs
Meeting) NTUST amended the “Full-time faculty employment contract” following Ministry
of Education’s revised principles of part-time work for teaching staff at public education
institutions (13 February 2020). The newly added paragraph stipulates that any monetary
compensation paid for part-time employment that violates current regulations shall be
claimed by the university, and credited to the use of the university’s budget or to another
public budget. The amendment is effective from August 1, 2020. Letters of Appointment
issued before this date are still in accordance with the original employment contract, but
revised employment contracts will be issued upon renewal of contracts. For details, please
refer to "Employment of Full-time Faculty" on our website (Official documents are in
Chinese language only)
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Summary

Can civil servants and faculty members at public education institutions concurrently
hold positions (with or without remuneration) in
corporations/organizations/institutions?

Regulations follow principles for taking up part-time work. If you wish to take up
such a position as a director, chairperson etc. in a corporation/ organization, prior
written approval of the university is needed, regardless of whether remuneration
is paid or not. You have to submit a written request to the university which will
have to be approved in writing. For renewals or any changes in the position, you
also have to inform the university and ask for approval.

Which kind of positions may be exempted from seeking approval from the universities?
Under certain conditions, especially when the position is related to academic
advisory work in other (public) universities or research institutions, faculty
members may be exempted from the approval of the university.

For detailed information on current regulations, please contact the Personnel
Office.
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@ BISRTRZE 858 Workplace Mobbing Prevention
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Definition: Workplace mobbing or bullying refers to persistent offensive, threatening,
neglecting, isolating or humiliating behavior in the workplace caused by abuse of power and
unfair punishment, which causes the bullied person to feel frustrated, threatened, humiliated,
isolated and hurt, thereby undermining his or her self-confidence and causing heavy physical
and mental stress.
Workplace bullying can be briefly categorized into four types:
1. Physical violence (e.g., assault, scratching, punching, kicking, etc.).
2. Psychological violence (e.g., threats, bullying, harassment, verbal abuse, etc.).
3. Verbal violence (e.g., bullying, intimidation, interference, discrimination, etc.).
4. Sexual harassment (e.g., inappropriate sexual innuendo and behavior).
Regulations: NTUST adopted the "Prevention Plan for Abuse at the Workplace " to establish a
friendly workplace.
Channels for complaints:
1. You may submit your complaint to the Personnel Office or to the supervisor of your
office/department
2. Hotline: 2735-2887 (Personnel Office)
3. Fax: 2737-6225 (Personnel Office)
Sources: Ministry of Labour: Work Life Balance Network (2019) The face of workplace The
face of workplace bullying (April 16, 2019, cf. https://wlb.mol.gov.tw /Page/Print.aspx?id=116
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